
Appendix B 

David Peet 
 
CAREER SUMMARY: 
 
Office of the Police & Crime Commissioner for Leicestershire (Jan – April 2022) 
Chief Executive 
Responsibilities and achievements include: 
• Head of Paid Service - delivering operational and strategic leadership of the Office of the Police & 

Crime Commissioner (OPCC) 
• Monitoring Officer, as defined within the Local Government and Housing Act 1989 
• Development of the local Police and Crime Plan and OPCC Business Plan to ensure delivery of 

the plan 
• Liaison with the Force Chief Officer Team, including acting as PCC representative on Force 

Management Boards and Gold Groups 
• Working with the Chief Finance Officer delivered oversight of the financial planning, budgetary 

resourcing, and asset management of the OPCC  
• Supported the PCC, including representing them as required, at high level meetings with the Home 

Office, Home Affairs Select Committee, Her Majesty’s Inspectorate of Constabulary, Fire & Rescue 
Services, Association of Police & Crime Commissioners, Local Government Association and other 
external bodies at local, regional and national levels 

• Built excellent working relationship with the Police and Crime Panel (PCP) and acted as primary 
link, ensuring they are provided with the information they require, and that the PCC is fully briefed 
and prepared for PCP oversight and scrutiny  

• Ensured the PCC meets all their statutory obligations, including transparency requirements 
contained with the Elected Local Policing Bodies (Specified Information Order) 2011 (as 
amended).  

• Acted as lead officer for Chief Constable discipline and complaints 
• Working with the PCC’s external media and communications provider to support the PCC in raising 

their profile and communicating their values, strategies, achievements and views  
 
 
2013 – 2021  
Office of the Police & Crime Commissioner for Derbyshire (2013-2021) 
Chief Executive 
 
Responsibilities as per CEO of Leicestershire PCC’s office, plus: 
 
• Development and facilitation of multiple Chief Constable recruitment processes 
• Lead officer for delivery of Police/Fire joint estates project 
• Achieved external accreditation for our approach to transparency and compliance  
• Worked as Chair of the Association of Policing & Crime Chief Executives (APACCE), national lead 

on complaints reform & discipline and lead chief executive working with the Home Office and 
National Police Chief’s Council on the Spending Review Submissions in 2020 and 2021 

 
Northamptonshire Police Authority/Office of the Police & Crime Commissioner (2008-2013) 
Deputy Chief Executive 
Responsibilities and achievements include: 
• Advised and supported Police Authority Members on strategic priorities and lead officer for delivery 
• Lead officer on performance 
• Development (and authoring) of Local Policing Priorities Plan 
• Construction and management of Police Authority budget  



• Line management of all Police Authority staff, excluding Chief Executive and Treasurer 
• Lead officer on professional standards and complaints 
• Stakeholder engagement delivering community safety programmes  
• Lead officer on media and communications 
• Lead officer for local Transition Board delivering seamless transition from Police Authorities to 

Police & Crime Commissioners 
• Deputising for Chief Executive locally, regionally and nationally 
 
University of Warwick Students’ Union (2006-2008) 
Deputy Chief Executive 
Responsibilities included: 
• Development and management of all non-commercial activities for the 20,000+ Students’ Union 

members – including Student Activities and Advice & Welfare 
• Lead Union staff officer for democratic services and Deputy Returning Officer for the Students’ 

Union 
• Development and implementation of fundraising strategy for the Union 
• Working with the Union’s elected representatives around the legal status of the Students’ Union 

and opportunities presented through changes in charity law  
• Liaison with the University Administration 
• Lead Union staff officer on equality and diversity issues 
• Representing the Students’ Union both locally, regionally & nationally 
 
Volunteering at Leicester LGBT Centre (2005-2006) 
Took on a more involved volunteering role at Leicester Lesbian, Gay, Bisexual & Transgender 
Centre, including chairing Board of Directors 
 
The Big Issue Foundation (1999-2005) 
Interim Chief Executive (2002-2005) 
Responsibilities included: 
• Working with Board of Trustees to set the strategic direction of the Charity 
• Compliance with UK Charity Law 
• Non-executive member of the Big Issue Company Ltd Board of Directors 
• Developing and maintaining relationships with Patrons 
• Contract negotiation 
Regional Manager (Midlands & East Anglia) (1999-2002) 
Responsibilities included: 
• Responsibility for the development and provision of support services (housing, employment, 

education, benefits and welfare) to Big Issue vendors in the Midlands and East Anglian region 
• Management of vendor support teams both within my office base and at a distance 
 


